Appendix 1

PENSION FUND COMMITTEE

1.

TERMS OF REFERENCE

To have responsibility for all aspects of the investment and other management activity of
the Council’s Superannuation Fund, including, but not limited to, the following matters:

1.

To agree the investment strategy and strategic asset allocation having regard to the
advice of the fund managers and the Investment Consultant.

To monitor performance of the Superannuation Fund, individual fund managers,
custodians, actuary and other external advisors to ensure that they remain suitable;

To determine the Fund management arrangements, including the appointment and
termination of the appointment of the Fund Managers, Actuary, Custodians and Fund
Advisers.

To agree the Statement of Investment Principles, the Funding Strategy Statement,
the Business Plan for the Fund, the Governance Policy Statement, the
Communications Policy Statement and the Governance Compliance Statement and
to ensure compliance with these.

To approve the final accounts and balance sheet of the Superannuation Fund and to
approve the Annual Report..

To receive actuarial valuations of the Superannuation Fund regarding the level of
employers’ contributions necessary to balance the Superannuation Fund.

To oversee and approve any changes to the administration arrangements, material
contracts and policies and procedures of the Council for the payment of pensions,
compensation payments and allowances to beneficiaries.

To make and review an admission policy relating to admission agreements generally
with any admission body.

To ensure compliance with all relevant statutes, regulations and best practice with
both the public and private sectors.

10. To review the arrangements and managers for the provision of Additional Voluntary

Contributions for fund members.

11. To receive and consider the Auditor’'s report on the governance of the Pension Fund.

12. To determine the compensation policy on termination of employment and to make

any decisions in accordance with that policy other than decisions in respect of the
Chief Executive, Chief Officers and Deputy Chief Officers of the Council (which fall
within the remit of the Appointments Sub-Committee).

13. To determine policy on the award of additional membership of the pension fund and

to make any decisions in accordance with that policy other than decisions in respect
of the Chief Executive, Chief Officers and Deputy Chief Officers of the Council
(which fall within the remit of the Appointments Sub-Committee).



14. To determine policy on the award of additional pension and to make any decisions in
accordance with that policy other than decisions in respect of the Chief Executive,
Chief Officers and Deputy Chief Officers of the Council (which fall within the remit of
the Appointments Sub- Committee).

15. To determine policy on retirement before the age of 60 and to make any decisions in
accordance with that policy other than decisions in respect of the Chief Executive,
Chief Officers and Deputy Chief Officers of the Council (which fall within the remit of
the Appointments Sub- Committee).

16. To determine a policy on flexible retirement and to make any decisions in
accordance with that policy other than decisions in respect of the Chief Executive,
Chief Officers and Deputy Chief Officers of the Council (which fall within the remit of
the Appointments Sub-Committee).

17. To determine questions and disputes pursuant to the Internal Disputes Resolution
Procedures.

18. To determine any other investment or pension policies that may be required from
time to time so as to comply with Government regulations and to make any decisions
in accordance with those policies other than decisions in respect of the Chief
Executive, Chief Officers and Deputy Chief Officers of the Council (which fall within
the remit of the Appointments Sub-Committee).



